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As   Certain  Processes  In   The   Lead   Industries.     Subsequent rulings on the dangerous trades will be issued.
6. Uniforms. Uniforms with caps and comfortable shoes are desirable for health and safety in occupations for which machines are used or in which the processes are dusty.
IV.    HOME WORK
I. No Work Shall Be Given Out To Be Done In Rooms Used For Living Or Sleeping Purposes Or In Rooms Directly Connected With Living Or Sleeping Rooms In Any Dwelling Or Tenement.
V.   EMPLOYMENT MANAGEMENT
1.    Hiring, Separations And  Determination   Of  Conditions. In establishing satisfactory relations between a company and its employees, a personnel  department is  important charged with responsibility for selection, assignment, transfer or withdrawal of workers and the establishment of proper working conditions,
2.    Women In Supervisory Positions.     Where   women   are employed, a competent woman should be appointed as employment   executive   with   responsibility   for   conditions   affecting women.   Women should also be appointed in supervisory positions in the departments employing women.
3.    Choice Of Occupations.    The opportunity to choose an occupation for which one is best adapted is important in safeguarding health and in insuring success in the work to be done.
VI.      COOPERATION"   OF   WORKERS   IN   ENFORCEMENT
OF STANDARDS
I. The Responsibility Should Not Rest Upon The Management Alone To Determine Wisely And Effectively The Conditions Which Should Be Established. The Genuine Cooperation Essential To Production Can Be Secured Only If Definite Channels Of Communication Betzveen Employers And Groups Of Their Workers Are Established. The Need Of Creating Methods Of Joint Negotiation Between Employers And Groups Of ^Employees Is Especially Great In The Light Of The Critical Points Of Controversy Which May Arise In A Time Like The Present. Existing Channels Should Be Preserved And New Ones Opened If Required, To Provide Easier Access For Discussion Between Employer and Employees.